
 

 School History
As teachers we never shy away from the opportunity to give a history lesson.

We recognize that our current parent community was not a part of Samish

Woods’s transition from a for-profit school to a non-profit school.

Periodically, we like to share the school’s history so the community has a

better understanding of the structure of the school, and the work of the

teachers and the previous parent community.  

 

In 2009 Kate McSwain, Bayside Montessori’s founding teacher,

administrator and owner, decided it was time to pass on her school and

explore new interests. There was a dedicated group of parents who

collaborated with the teachers to create a vision of transitioning Bayside

Montessori from a for-profit school managed by a sole administrator and

owner, to Montessori at Samish Woods, a non-profit school managed

collectively by teachers. The core group of parents helped in any way they

could, from participating in meetings, to donating their legal skills and

resources to purchase the business.  All the while, the teachers got to work

forming the non-profit and putting in place the collaborative structure and

operational guidelines needed to run Samish Woods.
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SCHOOL CALENDAR

Re-enrollment Forms Out-

February 10th

 

6-9 Family Night- 

February 12th

 

Mid Winter Break-

February 14 - 17th

 

Re-enrollment Forms Due-

February 19th

 

Financial Aid Applications

Due- March 12th

 

 

 

Montessori at Samish Woods
               All School News



School History, Continued...
 

After much research and discussion, the group decided

that a Teacher Professional Partnership (TPP) would be

the ideal administrative model for the school.  There are

many professions with similar structures; doctors and

lawyers have their own practices, and worker

cooperatives are regularly being formed.  Although this

type of model is gaining traction in educational settings,

the TPP model remains somewhat unique to public and

private schools alike. Under the TPP model, teachers

have high levels of accountability and responsibility.  At

Samish Woods, this has translated to classrooms filled

with students who thrive and love learning, and teachers

who collaborate and strive to bring their best every day.

The TPP model has also created low teacher turnover

because teachers are respected as professionals and

supported in growing as educators.

 

One of the greatest benefits of the TPP is being able to

allocate resources towards curriculum development,

professional development, and the social-emotional

needs of children because the teachers manage the

school budget. We are also able to provide more

resources and programming to our students because the

teachers do the work of the administrator. The yearly

cost of paying an administrative staff is not a budgetary

liability.  We also make every effort to manage our

budget with the aim of paying teachers a livable wage

with decent benefits.  Although we are not being paid in

parity to public school teachers, and our benefit package

has plenty of room to grow, we are making gains.

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Each year, private schools are faced with a dilemma to

keep up with rising costs and student needs. They can cut

programs, let go of their most experienced teachers,

underpay teachers, create a plethora of distracting

fundraising programs, or raise tuition.  Our goal is to find

the balance between supporting and attracting dedicated

teachers, maintaining and expanding programs for

students, and keeping our tuition as low as possible.  We

do an annual survey of local and regional tuition rates as

a point of comparison, and needless to say, Samish

Woods continues to be an exceptional value.

 

Since making the transition to a non-profit TPP, Samish

Woods has continued to thrive.  The greatest testament

to the school comes when we reconnect with young

adults in the community who still remember and reflect

on their Montessori education as formative for them. It

makes us feel a bit old, but also rather proud and filled

with a renewed sense of hope for the future.  Samish

Woods alumni are fabulous people!



 

3  day hours - 8:45-11:45 a.m.

5  day hours - 8:45-11:45 a.m.

Kindergarten Program - Monday through Thursday hours- 8:45-2:45 p.m.

Friday hours - 8:45-11:45 a.m.

Changes to Our 3-6 Program
 
We have two significant changes to the 3-6 class program to share with you.  First, we are consolidating

the morning and afternoon half-day program into one morning class.  This change allows us to extend

the half-day program to three hours (see schedule below).  This extended time will provide the children

with a longer work cycle and will give us more flexibility in our day.

 

Second, we are pleased to be adding an additional full-day of class to our kindergarten program next

year.  Kindergarten students will attend full-days Monday through Thursday, and a half-day on Friday.

The additional day will allow us to add in a physical education component, an introductory field studies

component, and more experiences to support the academic, social and emotional development of

kindergarteners. The additional day will also help support and prepare students for elementary school.

 

Weekly Schedule:

 

We are thankful that Kelsey will be returning next fall, having completed her 3-6 Montessori teacher

certification. She is looking forward to assisting Yuki and the children with more experience and

knowledge of the Montessori curriculum and philosophy under her belt.  We feel fortunate that she

remains committed to Montessori education and Samish Woods.  

 

 

 

 

 

 



Music  will be offered in the 3-6 program and elementary programs.  These classes are scheduled on a
weekly basis.  Sarah Goodin will be continuing for her third year as our music teacher.  She will also begin
teaching Spanish to the kindergarten students.  Nora Hughes will continue to teach Spanish for the
elementary students.  Next year will be Nora's seventh year teaching Spanish. 

In the 6-9 classrooms, Lauron Ray will be returning for his eleventh year of teaching yoga at Samish
Woods.  The 6-9 yoga classes occur once a week, and Lauron blends his yoga expertise with age
appropriate variations, games, and peer-to-peer engagement.

Field Studies will continue for a second year for all elementary students.  Jon has paired his knowledge
and interest in ecology and stewardship with our proximity to Lake Padden to create an outdoor
education experience on a weekly basis.  This year’s studies have included data collection, observation
skills, and plant and animal identification.

We are sad to announce that Mary Nozykowski will not be returning in the fall.  She has been a valued
member of our team, assisting in the 6-9 classrooms and also running the 9-12 physical education
program.  P.E. will continue, with Jon Durham back at the helm.  Upper elementary P.E. occurs twice a
week and focuses on collaboration, enjoyment of movement, challenging oneself, inspiring lifelong
health, and discovering the various benefits of exercise.

Additional Programming
 
For the 2020-2021 school year, we are pleased to offer the following programs:
 

 

 

 

 
 
Office Manager News
 
Sarah Vautaux has been our dedicated office manager since the inception of Samish Woods, and she’s
ready to begin a new chapter in her life.  To ensure a smooth transition for the whole school community, she
has agreed to be our Office Manager Emeritus in 2020-21.  She’ll be on-site next fall and available to share
her expertise throughout the year. Thank you, Sarah Vautaux!  You will be greatly missed.
 
We are excited to announce that our current music teacher, Sarah Goodin, will be assuming the role of
office manager beginning next year.  Sarah has a long resume that makes her an exceptional fit for the job. 
She’s managed political campaigns, worked as an accountant, and held administrative positions in both
sales and assisted living settings.  In addition to Sarah Goodin's skillset and history, she is thrilled at the
prospect of long-term employment at Samish Woods.  Teaching music has become a passion of hers over
the last couple years.  She will maintain her role as our music teacher and have more opportunities to grow
as an educator.  Her full time presence on campus will increase scheduling flexibility and content options
for the music program.  Her interest in teaching and rapport with students will also give her opportunities
to substitute in our classrooms when staff members are gone.



Re-enrollment
 

Several years ago we decided to limit our growth despite

high demand at all levels.  We would love to serve more

families and students, but want to assure that the school

size allows us to keep our focus. We feel we have hit the

sweet spot based on our facility and the standards we try

to maintain for families.  We do not pretend to have a

fabulous, engaging web-site, strong social media

presence, fancy fundraisers, a strong twitter game, or

cool bumper stickers.  We are keeping it focused on each

child in every classroom - old school in a new school city.

 

We have regular classroom observations by parents

outside the Samish Woods community who hope to enroll

their children into our programs, and we have growing

waiting lists for each classroom.  Parents on waiting lists

are anxious to hear if Samish Woods is an option for their

children.  With that in mind, please use this time to make

a decision for the 2020-2021 school year.  We are

committed to our returning families, but we are unable to

hold spaces beyond the re-enrollment date.

 

Re-enrollment forms go out February 10th and are due

no later than February 19th.  If you have any questions,

please use the teachers as resources.  We are available to

help you make the best decision for your child(ren).  We

are happy to set up meetings or observations so you can

learn more about your child’s next steps and our

classrooms.  For further inquiry, feel free to contact us

through our school email accounts or at

info@samishwoods.org.

 

Should your family be seeking financial assistance

options, we use an outside service to receive and review

2019 tax forms and financial records. All information

must be in to TADS by March 12th. Please contact Sarah

Vautaux at sarah@samishwoods.org for more

information.

 

 

 

 

 

 

 Tuition Rates for 2020-2021
 

 3-6 Program

 3 Day Tuition - $4175

 Supply Fee $125

 

5 Day Tuition - $4975

Supply Fee $150

 

Kindergarten Tuition - $6875

Supply Fee $150

P.E. Fee $50

 

 6-9 Program

 Tuition $8450

 Supply Fee $150

 Yoga Fee $100

 

 9-12 Program

 Tuition $8450

 Supply Fee $150

 P.E. Fee $200
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 Thank You, Parents!
 
A big thank you to Siv Spain (mother of Eli and Isak) and Rebecca Borella (mother of William) for managing

the Scrip Program this year.  Their efforts, the steady participation of families, and the simplicity of this

fundraiser have helped to raise $1804 for Samish Woods so far this academic year.  We appreciate your

contribution of time and the spirit of participation that it takes to volunteer over the course of a whole

year.  Thank you!

 

Cindy Thompson (mother of Max and Saige) has helped to organize our Village Books fundraising event for

three years in a row.  This holiday fundraiser helps keep our classroom libraries growing and up to date. 

 We appreciate the gift of books that many families make to our classrooms through this event, as well as

the revenue that is generated by family participation.  None of this would be possible without Cindy’s

efforts.  Thank you, Cindy!

 

We are already looking forward to this year’s edition of the Samish Woods yearbook, which will be 

organized and produced largely by Erin Oost (mother of Oliver and Theo).  This is a huge task.  The

yearbooks are an annual favorite of students and families alike, and they only get sweeter and more

humorous as they age on our bookshelves.  This tradition began in the Bayside Montessori years, and

thanks to parents like Erin, we haven’t missed a year.  Thank you, Erin, for your creativity and willingness

to tackle this project. 

 

Last but not least, we want to acknowledge our appreciation for the elaborate lunches that are organized

year after year by our parent body.   Thank you for all the coordination you do to support and celebrate

the teachers at this school. It is such a treat to eat so well on these teacher appreciation days!

 

 

 

 

 

 

 

 

 


